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The attached pages replace the rules in Chapter 9, Excepted Service, of Title 6 of Subtitle B of
the District of Columbia Municipal Regulations (contained in Chapter 9 of the Electronic-
District Personnel Manual)). These rules are being replaced because final rules were adopted and
published in the D.C. Register (DCR) on August 1, 2014 (61 DCR 007849). The rules amended
the chapter to (1) amend Section 904 (Excepted Service Positions) to address the reduction in
the number of Excepted Service positions to the Office of the Mayor (from 220 to 160); (2) to
amend Section 908 (Restrictions on Subsequent Appointments to the Career, Management
Supervisory or Educational Services) to address restrictions relating to subsequent appointments
of Excepted Service employees to positions in the Career, Management Supervisory, and
Education Services during an election year; (3) to amend Section 913 (Separation Pay) to limit
the amount of separation pay awarded to Excepted Service employees (up to a maximum of 10
weeks); and (4) to revise Subsection 904.1(f)(1) through (12) of the chapter based on
amendments to provisions contained in D.C. Law 19-115 and D.C. Law 20-61. For the
convenience of E-DPM readers, the entire chapter is being provided in this transmittal.,

MAKE THE FOLLOWING CHANGES TO PART I OF
DPM CHAPTER 9, EXCEPTED SERVICE

REMOVE THESE PAGES INSERT THESE PAGES

9-1-i, 9-1-ii, and 9-I-1 through 9-I1-27 9-I-i, 9-1-ii, and 9-1-1 through 9-1-26
(Transmittal No. 184, dated April 17, 2009)

NOTE: Effective March 4,2008, and thereinafter, DPM transmittals issued by the D.C.
Department of Human Resources will no longer include the various D.C. Register (DCR)
citations for final rulemaking in the header area of the transmittal. The DCR citations will
now be part of an addendum at the end of each DPM transmittal issued.
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